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4 December 2025
WATCHES OF SWITZERLAND GROUP PLC (the 'Company')
PERFORMANCE CONDITIONS FOR FY26 LONG-TERM INCENTIVE AWARDS

Under the Remuneration Policy approved by shareholders at the 2025 AGM, executive directors are granted annual awards of shares under the Company’s Long Term Incentive Plan.

As communicated in the 2025 Directors’ Remuneration Report the finalisation of the performance criteria for the FY26 LTIP awards was delayed, in light of the ongoing market volatility including the impact of US tariffs.

The Company has been closely monitoring tariff developments, and the Remuneration Committee has now finalised the performance criteria for the FY26 LTIP awards as follows. The awards continue to be based 80% on Cumulative Adjusted EPS and 20% on Average ROCE.

	Measure
	Weighting
	Threshold
	Target
	Maximum

	
	
	(20% vesting)
	(60% vesting)
	(100% vesting)

	Cumulative Adjusted EPS
	80%
	133.0p
	140.0p
	147.0p

	Average ROCE
	20%
	16.5%
	17.4%
	18.3%




The full Remuneration Policy for executive directors is set out in the 2025 Annual Report & Accounts.  Full disclosure of the FY26 LTIP awards and other elements of remuneration for Board directors will be provided in the 2026 Directors’ Remuneration Report.
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